CJcareerone.

ndex
Beauty Services.......ccammeiaie: 54
Call Centres and Telemarketing ..... 56
EdUCALION wreeereescnnmsnsrsssnsnssnssssansannsses 54
Employment Wanted..............ooiee 58
Engineering and Construction ........ 54
General Vacancies........cum.  96-57
Health. ie.. o esneimsis ssssssssnss 54
Hospitality and TOURSM....co...opeeee 54- 55
Marketing and Sales..... 55- 56
Office Administration..... 53- 54
Part-time and Casual.... 57
Professional Vacancies. ... 53
Property/Real Estate..... A 57
Resume Services....... 58
Retail......c..ons 55

Self.Employment Opportunities.... 57- 58

Trades and Technical........... 57
Transport and Logistics ... 57
Tuition and COUrSeS.......c.ciimeres 98- 59
Advertising Deadline
Complete Electronic material
Mon-Fri Editions .........cceeceas 10am working day prior
Sat EQIION ...eoureevimresissisnssss e 3pm Thu
Setting/Copy (proof)
Mon-Fri Editions ............... 3pm 2 working days prior
Sat EQIION ....coooicrmriinimsiinsiossinsmnsmasssnissssinrss 3pm Thu
Text only or repeat ads (no proof)
Mon-Fri Editions ... 1pm working day prior
Sat EAIHION ... ccoceeurmimmsssasaasmmmisnrssisaranasassss 11am Fri

Contact Information

Editorial: admin@deanpublications.com
Classifieds: 1300 112345
Email: classifieds@ach.newslitd.com.au

_'.housé-nds of fresh ioﬁs_' and expert advice, go t0 \Erat]

careerone

Advertising Promotion

Tackling the tough times

there are several ways

employees can get through
a situation where they fear
they may lose their jobs, says
a Gold Coast careers adviser.

C1Q Career Intelligence direc-
tor Naomi Lawrence has been
contacted by a number of people
who are, in many cases quite jus-
tifiably, edgy about the security
of their employment.

“Unfortunately, many manag-
ers are also unsure about the
future of their organisations, so
many do not have the ability to
confirm or even speculate on
what may or may not happen,”
said Ms Lawrence.

“For staff it’s a terrible thing
to not know if tomorrow is going
to bring with it a pink slip.

“But there are a number of
steps people can follow to give
themselves the best chance of
retention and possible career

I N unstable economic times,

advancement during better times."”

Ms Lawrence suggested people
read all they could on develop-
ments within their industry, kept
abreast of information that was
disclosed about the company’s
performance and took some
responsibility by contributing
ideas for the company’s survival,
such as cutting costs and finding
ways to generate revenue.

She also offered these tips:

® Don’t be complacent in your
role — try to see where you can
add more value.

® Take the time to re-evaluate
your career goals.

@ Stay in contact with all your
networks, internally and externally.

e Review your achievements
to date and write them down.
Think about the circumstance,
the action you took and the result.

e Remind your supervisor or
board of these achievements at
appropriate times, making sure
they are applicable to the com-

Take time out to talk to your manager

pany’s current status and needs.
® Review your resume. |
® Take stock of your financial
commitments and be prepared

for at least a three-month career

transition should you be let go.
For more information go to

www.cigonline.com.au




